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[bookmark: _GoBack]One of the most important aspects in most successful businesses is the promotion of diversity. In an article by Levine (2020), it was identified that diversity promoted innovation and improves the performance of a business. In the article, the author explores the role of diversity and inclusion in the promotion of establishing competitive edges over rival businesses. Diversity is addressed in many forms, including ethnicity, gender, age, race, and sexual orientation. These differences aid in the development of a heterogeneous work environment, whereby cognitive actions of  stakeholders are hastened, thus promoting the achievement of competitive advantages.
Diversity allows members to perceive things differently, which allows them to become creative and provide viable solutions to address organizational challenges. Also, diversity allows members to take opportunities in the market, which cannot be achieved by a homogeneous group. Through innovation, diverse teams are better positioned to enhance a company's financial performance, and at the same time ensure that there is commitment and support. Therefore, it is necessary to promote diversity because it leads to the development of a healthy organizational culture. This is an important article as it offers a detailed overview of diversity and inclusion in an organization, its benefits, and how it can be nurtured to achieve competitive advantages.
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